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Part 1: Introductory Provisions T P NHE

Purpose oA

The purpose of this Remuneration Policy (this | (S slaii 8 ("Aubud)") o3 S dubps o i sl Jidy
“Policy”) is to regulate the remuneration of: (MRS HA") A ) i) AS 58 513 Gulaa sl ()
a. the Board of Directors of Arabian S )
Drilling Company (the “Company). Ol JLS ()

b. the members of the Committees.
c. the Executive Management.

This Policy is intended to implement and | oo said) dhall @3 A8l JlaSinl 5 Gk ) bl 38 Caags
supplement the relevant provisions of the |s3 ¢ caJld asms s (A5 RERIY A, Gl (B Lele
Bylaws. In case of conflict between this Policy cosbe¥) allailly Jaall iy ¢l allaill 5 byl
and the Bylaws, the Bylaws shall prevail.

The provisions of this Policy are mandatory. | 36 ;e st s lay) Gudae (Jsis el 1 Aol o38 2lSaf a3
The Board shall oversee the implementation Akl o2a alSaly 4853 Al 5l Glacal da 3300 el jaY)
of the measures required to ensure the
Company's compliance with this Policy.

Definitions and Abbreviations clalbiad) g cildy i)
The terms and expressions used in this Policy | e dsbudl oda 4 dexdiual @l jleally Glallaadll (5S4
shall have the meanings assigned to them in | <5 Gl Gai o Le AS A0 4 LS sal) Aa3Y 3 L s2aal

the Company's Corporate Governance Ay
Manual, unless otherwise required by the §
context. 2
Part 2: Policy Objectives and Principles ddad) aliag Cilaa) 1Y aip
Policy Objectives and Principles Lalpad) il g il

The remuneration of Directors, Committee | ¢wscl)l JLSs Jalll slaeis 350Y) Gulaa cliae] clila 2aad

members, and the Executive Management ‘ Al il Y (Siay Ly
shall be determined with the view of |30 Gdae chael o Ahiladl Go 45,40 g8 ()
achieving the following objectives: sl pxiahy Gl Gl LS5 alll slme s

a. enabling the Company to maintain the (3l all 5 8 Al e 0 53

ir i ) has @iail Jyshll gadl o Wiy 48,00~ ()
Directors, (;ommﬁtee memba.s and a1 29 521 Lpaind ) ol sl g esonlone
the Executive Management with the “’m,, . e i T
appropriate level of experience and Miﬁf’imbf\&°m n\ ﬁ“;‘gﬁ%mj o
qualifications. : ? L@Lﬁxgﬂ\@@\}sgv b
b. achieving the long-term success and ' . )

development of the Company to meet
the interests of its Shareholders, while
attracting, retaining, and motivating
the talent that the Company needs to
achieve its business goals; and

C. supporting the Company in adapting
to the competitive pressures of the
sectors in which it operates.
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The remuneration of Directors, Committee
members and the Executive Management
shall be determined based on the following
principles:

a. The remuneration shall be consistent
with the Company’'s objectives and
strategy, and the nature and size of
risks associated with the Company.

b. The position, duties, responsibility
educational gualifications,
experience, skills, efforts, scope of
work and performance shall be taken
into consideration when determining
the remuneration of Directors,
Committee members and the
Executive Management.

c. the sectors in which the Company
operates, the size of the Company, the
Company’s risk profile, and (to the
extent appropriate) the remuneration
practices of other comparable
companies shall be taken into
consideration when determining the
remuneration of Directors, Committee

members and the  Executive
Management

d. The remuneration shall be fair,
proportionate, and reasonably
sufficient to attract, retain and

motivate the Directors, Committees,
and members and the Executive
Management with the appropriate
level of experience and qualifications.

Cl g smaall LSy olalll cliac ¢ 5 oY) (das eliac] CulilKa 2asd
AU ool (38 5 (i)

AS ) Calaal ae dasasia g 48) gia ISl () 5S5 Of Cang
AS il hlaall da a5 dxda g aaa 5 gl jind 5
oalaa eliacf 3lalCa pans die e V) e Mg o ey
ol (s sinall bl LSy ladll slael 5 5 10Y)
Aaalall 8 sl 5 Ll Ly dda sial) il g susdll aledl g
5 simsa 5 Janll L5 3 sell 5 S jleall s Adaall il i
Y

a5 Lol 48,800 L Jg) 35 ) cleUadll 24 cany
— anliall Dl 5 — Led A yrall Hlalaall da o5 48,0
KL Adlaial) Agalid) (5 AY) IS paN il jlae
clact g3 0¥ Gulas sliacl e paas die e Y)
LOomdanll LS5 olalll

Jisfre IS 2818 duuliia s Aale KAl 0585 o) g
DSy alll plmeds 3 laY) udas sliaci Gladiny
ol e Nl gty saial Gl (el
(:A)JSAJ} ?@_..\l: MMU c&h}d\}

0

(=)

pajuLd Usym pajjonuodun

Part 3: Remuneration of Directors

3IY) Galaa sliae| cilbla 1Y aly

Rules for Determining Remuneration

The remuneration of all Directors shall be
recommended by the Board to the General
Assembly for approval on an annual basis.
The recommendation of the Board to the
General Assembly shall be based on the
recommendation of the Nomination and
Remuneration Committee. The
recommendations of the Nomination and
Remuneration Committee and the Board
shall be in compliance with the Applicable
Law and this Palicy.

The remuneration of Directors may be in the
form of a specific amount in cash, in kind
benefits, attendance allowances, a

Gl waak as) 68

Lodiall Bl iy Al 55 Aalal) el ) 5 10Y) Galae iy
Apaa i a5 ¢ i Ay Lgale 280 5all 3 10Y) alas elime aaea]
Gal dpag o glall s 3 Adadl el ) 5,00Y) Gulae
Aia) Glaa g @858 O Gy A8 8 SIS s
Y 3 L) A el Aelai) ga 5 10Y) Gulae 5 S 5 sy il

(el 038

dsie U e o) Lune Tidia 3 1oy Gulae el il 55 of g
A Pl e (e A Ao ) Aludall e ) gas Ju
L) 038 e ST 51 G enll smay iy sind)
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percentage of the Company's annual net
profits or a combination of any of the
foregoing.

The remuneration of independent Directors Ul e s il 515Y) elae eline ] S (555 Y1
shall notbein the form of a percentage ofthe | 1" s ,e 4 il Ja die 0585 of o dudloall 48,40
Company's net profits and shall not be, A<, dga
directly orindirectly, based on the profitability
of the Company.

The remuneration of the members of the | s (as Cuny Jatd) &5 laia 3 oY) ulas sloaci Glilks o S5
Board of Directors may vary in size to reflect | cilulall sae g alMiul 543 i siall algall s allabiaial g saells i
the extent of the member's experience, | & idalall Clubull 5 20 5l 5 Al e caulity Ly W jasy )
competencies, tasks entrusted, Adlall dxandl (o Badizall 4S )
independence, the number of meetings
attended and in accordance with the internal
laws, regulations and policies of the
company approved by the General Assembly.

Euoaum

Upon the recommendation of the| <., clagd Al Lial Gaag o 2l 5Y) Gdse 2ad
Nomination anq Remuneration Commlttee, e e Lial (85 el elimely 5 5aY) Gulae Gty clilSs
the Board of Directors shall determine the ASHAN ) AUl 5 S N Sl Ty GulaE
remuneration of the Chairman, the members i 3
of the Board and each Committee of the
Board in accordance with the Companies
Law and the Company's Articles of
Association.

pajund u

The Company shall cover reasonable actual | peass (il " A giaall Gledll Cay juadll ) colaall 48,50 ais
expenses and expenses "subject to the [ Yl Gdas soae leleay Al "AS,al 4 4l clulud
Company's internal policies” incurred Dy a | daass Lo g sene sty ¥ ¢l sl aan i, alas dali (a j2l
member of the Board of Directors for the | asll Glai due ol 4dle Ul je s clil&a e 3 0Y) (ulas simc anle
purpose of performing his/her work. In all | L sl &8ss a5 il b adde a paial) sl oY)
cases, the total remuneration and financial or Laidall dgal) lgmazi Al
in-kind benefits received by the member of
the Board of Directors shall not exceed the
scope of the maximum remuneration
stipulated in the regulations and in
accordance with the controls set by the
competent authority.

The report of the Board to the General SRE S

Assembly shall include a comprehensive ji}d:téuu‘fz&%mjfﬁiﬁ ﬁmd“ijt
statement of all remuneration, expense | (.sui. o e S Jad oy Ul e clld ey iy eme
allowance, and other benefits received by the | Jlei | s s bl ol 5 culdle agis 5 odadll olnc
members of the Board during the financial | cius s ol e Toad daidy of 5 .l il o &y 00 i 4

Doc. Ref.: TMP.KSA.COR.0001.00.EN Classification: AD Confidential Page 6 of 10



ARABIAN DRILLING

Doc. Ref.: POL.KSA.COG.0002.01.EN

Date Effect.: 16 OCT, 2024 | Rev: 01

year. It should include a statement of what
the members of the Board received as
workers or administrators or what they
received in return for technical,
administrative, or consulting work. It should
also include a statement of the number of
meetings of the Council and the number of
meetings attended by each member from
the date of the last meeting of the General
Assembly.

Annual remuneration not exceeding 200,000
Saudi riyals shall be paid to a member of the
Board of Directors and not exceeding 150,000
Saudi riyals to any member of the Board
committees, whether from inside or outside
the Board.

The members of the Board of Directors, the
Secretary of the Board, members of the
committees and their secretaries shall be

el Fnaal

sl (5352 Uy (200,000) sai¥ Loy o sins il oo
J (150,000) sy L i Cojpa &g ¢ 3,l0Y1 (ulaa
T S Ja1s G el g ) Gudae el (e seme Y (sa5ma

NEREW]

Oalll clmely Gudadl e el g 5 aY1 Galas cliac G el
G db (3,000) Jslai¥ e dlie ) suas Ja Lgd ) o lial
sl e dds JS e

paid an attendance allowance not exceeding 3
3,000 Saudi riyals per meeting attended. =
Additional Remuneration 4dlay) dﬁl&ﬂéﬁ

The Chairman of the Board of Directors
entitled to receive an additional
remuneration not exceeding 200,000 Saudi
riyals apart from the remuneration to which
he/she is entitled as a member of the Board
of Directors.

The Directors serving as the Executive
Management may receive remuneration in
addition to their remuneration as Directors.
Such additional remuneration (if any) shall be
determined in accordance with Part 5 of this
Policy.

If the Secretary of the Board is also a director,
he/she may receive remuneration in addition
to his/her remuneration as a director. Such
additional remuneration (if any) shall be
determined by the Board based on the
recommendation of the Nomination and
Remuneration Committee on an annual
basis.

If a non-Board member is appointed to serve
on a Board committee, the Board may review

KA e Al slile e J ganll 3 oY) (udaa (s ) G3ad
SsaiY Le sl Gdae B e ool st B
s Jy 200,000

Qe Al sl Ao Jgpanll 300 (udas elacy jsan
paoliel Lty Al Gl e pdanll HLES agualic
(s ))) Al sl @l saaiy 3 laY) (ulae 8 eliac]

Aubuddl o8 (0 56 3all 35

e dsanll Al 5y alaall a1 3ume 5 510Y) Gulae gl (AS 1)
Ol 8 13m0 sl Leinty ) CIESA) e L) slilss
diay (Can s () Al slESAl Al 5 oY) Galaa a5 510

(S 5 la il Al dpa g e L 4 s

Ol gaa) (8 danll s oY) (ulas (4 gume e adil (i o5 1)
d}@;ﬂd&@lﬁ%\fﬁ)\d?\wwcﬁjb\;\u@
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a specific request for higher compensation | 48 sell ialall Lmesll Lo aia je 5 LBy vie el (g e
where appropriate and present it to the Ade
General Assembly for approval.

Restricted Benefits Basial) L 3al)

The Company may not grantloans of any kind | odss ebacl e gl (Y & 58 s 00 L o8 G 4S80 S5 ¥
to any of its Shareholders or Directors, or | & st ) o3 (a8 (gl e o) 5l elead Cpaalusall ) L)1)
guarantee any loan contracted by any of its | 3254 leaid il clibaally (s &l elld G il s 1)
Shareholders or Directors with a third party. | el ASal Gis lgle 4815l s Al Led Gl Szl
This restriction does not apply to loans and Aplall Adlall dpmand) Ga ) ) )
guarantees granted by the Company
pursuant to an employee incentive program
approved in compliance with the Bylaws or
by a resolution of the ordinary General
Assembly.

Remuneration upon Termination sl die (i gadl)

In the event that the Board membership Of | camas @lsls ¢ s Gas 3 )10Y) Galas guae 4 guac olgs) Ala b
any Director is terminated due to gross | s Juisl e s shi chjuai gl sl Gueill alSaY 5 8 2 JDA)
misconduct, material breach of the terms of | ¢l sl 138 Gaieg W @l ssuall taxia Jlaa) ol Dl a2e
appointment, act of fraud or dishonesty, or | b Cugl G Gl Gl Dy on 485 5560 e clika
willful neglect of duties, such Director shall el iy 4y pmall
receive no remuneration in respect of the
period between the beginning of the fiscal
year in which the termination took place and
the termination date.

pcbumd USYM P3[|03u0d

In the event that the Board membership of | &M o) sias ate s 3 )Y Gidas gme 4y piae olgd) Ala
any Director is terminated due to his/her | sasdl 1 Gaiu D g 5 b i (50 palaall 4l Clelaia)
failure to attend three (3) consecutive o glaial DAL B il sl e ke
meetings of the Board without a legitimate
excuse, such Director shall receive no
paymentin respect of the period between the
last meeting he/she attended and the
termination date.

In the event that the Board membership of | s 0sS A cum V81 e suae &y suiae elgd) s (b
any Director is terminated for any other | & & o A3l 5 g ol sSA liatn 3 513Y) Gulae
reason, such Director shall be paid a pro- Sl Gty 4 sl Led Syl Al L)
rated amount in respect of the period
between the beginning of the fiscal year in
which the termination took place and the
termination date.

Part 4: Remuneration of Committee olalll plae clblsa 1 ¢ iy
Members

Rules for Determining Remuneration ) GBSl yaas o) 8
The members of the committees shall be Ainall Lalll Joo A a5 Glalll sliac] slilSa o,
remunerated in accordance with the | Sl il sl aal i odel 4 e 5all e (1-1) 280 slel e aa
regulations of the relevant committee. BoIY) (ol Ll Wil 5 20 5 Glalll cliae | CildlSa IS

Notwithstanding Paragraph 11 of Part 4
above, the Nomination and Remuneration
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Committee shall review and recommend to
the Board the remuneration of the members
of the Committees.

Part 5: Remuneration of the Executive il s cldlsa ro ady
Management
Rules for Determining Remuneration ClBLCal) aal o g

The remuneration of the Executive | clalaly cilass il sl lia g e 2l — 5 ,laY1 (udaa dasy
Management shall be recommended by the | hha s cluludly Jasll 35l Ty uidill LS apes clilSe —
Nomination and Remuneration Committee Alall b Zdalal) il gaill S
and determined by the Board in accordance
with the relevant employment contracts,
internal policies and compensation plans.

The _Nomination a_nd Remuneration | s aa Jeall 3 ie slaiel s dan) o SN 5 cilasds il Gial o
Committee shall review and approve Lis uisnd) o Ll ) o sall 2 siall Gy Ly ¢ppieiil
employment contracts with the Executive '
Management, including employment offers
and employment contracts in connection
with new appointments.

It shall also review and approve any | s oal dide Cabage ge pyw die gl dldie) s daal o lple oy LS
employment contract for an employee Owdaiil) LS sal Jalas slalsg
and/or a new hire earning compensation
equivalent to that of the Executive
Management.

d usym pajjonu

Ppun

Benefits and Incentive Plans 4G judatl) Jaladl) g L) 3al

The Executive Management shall be entitled | < s AS,8 Leeasi Al Gl el (any (adsil) JLS Gaday
to certain benefits provided by the Company. | ¢sbll Gladll 8 ud ) S5 L) Jiah dgael@ll Slilall
Notwithstanding pensions, benefits primarily | 5') ¢Ss¥l dleaiall Gl Slall AS 5l 468 Al G el pladiul
consist of medical services, access to the | b eadds (bl Lo ) Jadly Alaidl ¥ally o(leley L
Company’'s recreational facilities, housing- | £ & o5l daaliell Gpdiull LSl 2asidl Lall Sl sisa s
related allowances (or equivalent), and | -0 odee 38l G piadi LS (S5 o il 4
transportation-related allowances (or
equivalent). The nature and levels of benefits
for the Executive Management shall be
periodically reviewed by the Nomination and
Remuneration Committee and approved by
the Board.

The Company may offer the Executive | b 3issasd i) JLSIs piie il o of 48 )il sy
Management and other employees’ variable | S sl s el (lai B Ba3ae ilaa) sl guadiy 3 gl
compensation in line with market practice | sosill CUSl Lba padis Ja¥) dbgh 5l Jad) 5 jmal
and subject to the fulfilment of pre-defined | wdse 438 sal gadi Lol LS CliSally Clagd Al Lial La sl
short or long-term performance indicators. Bohy)
Such variable compensation plans shall be
subject to the recommendation of the
Nomination and Remuneration Committee
and the approval of the Board.
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The Company may offer the Executive | 4sk ga i sl (e ad e 5 oudanll HLS)assi o 48 4l 5 sy
Management and other employees’ | il zal iy o agudl Cpilhsd) 4SL dad IS (e agud]
opportunities for share ownership through | WS Clilall s cilagd gl diad da al gl ) 5 Jaladl) oda gty
an employee share plan or similar programs. | #eU (&5 ¢ 55 5 dalal) Lmenll 55 0Y) Galae 438) gal i Ll
Such plans and programs shall be subject to A 3 dpaplaiil) el A8 ga e Jpanll 5 4 )Ll
the recommendation of the Nomination and
Remuneration Committee and the approval
of the Board and the General Assembly and
shall be in accordance with the applicable
regulations and obtaining the approval of the
relevant regulatory authorities.

Part 6: Closing Provisions 4l alsaf ;v Al

Entry into Force and Review daa) sall g &Y

This Policy shall be adopted by resolution of | 4sasi e 2l dalall dunandl Go )l 8 o e Adind) 028 2l
the General Assembly, following a | % deasi (o din asill dli G585 Cua) 31 e G
recommendation by the Board (which shall | &l Js G laslaie) g ) G 8380 ()5S0 5 (ol il 5 QS
be based on the recommendation of the Adal
Nomination and Remuneration Committee),
and shall enter into effect from the date on
whichitis approved by the General Assembly.

nuodun

The Nomination and  Remuneration | & is bl oda 348 lo GlSA)y clapd ) Dal G pif
Committee shall oversee the implementation | o b G <3kt gl b Ll 55 o5 & 5 Aias LealSab
of this Policy and shall periodically review its BN g
provisions and recommend any ‘
amendments thereto to the Board.

id

paju

Any amendments to this Policy shall be | cadel i L@ 46l dulwdl oda e cbae g dlaie) a4

adopted in the same manner in which this Al oda L
Policy was adopted.
Disclosure Clady)

The Board shall comply with the relevant | <llills Sllkie dubul) o3e Bl Lad 5Y) Gulase a3k
disclosure obligations and requirements | W Abudl Akl s Zlad)l dubin s ga Alall @l Ladyl
under the Disclosure Policy and the | &3Vl 4885 Sl s rladil ddaiall cllliall 5 HSa¥) ol
Applicable Law in respect of this Policy. | &5 0e 1Dkl 48,0 o Gaali Aa paall S, e 4, L
Whereas provisions and requirements in A al) Laaidl a5 3 sull (8 pgsd) 2 0
connection with disclosure, notification,
transparency and reporting in relation to
listed companies shall be applicable to the
Company from the date of listing of the
Shares on the Exchange, in accordance with
the Applicable Law.
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